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CEO
Message

Welcome to Abdal for Human Resources!

Our success and strategic position in the
business world stand as a testament to the
remarkable journey of "Abdal". This achievement
was not built overnight—it is the result of years of
persistence, hard work, and unwavering
commitment"Abdal" as one of the market leaders
with a capital of 100 million SAR., Abdal proudly
stands as a market leader.

Guided by visionary leadership and driven by
the dedication of our loyal employees, "Abdal"

has become a trusted name in the human
resources sector in KSA. We have created not just
a company, but a home for ambitious
professionals and a prime destination for
successful investors.

Looking ahead, our goal is to forge even
stronger partnerships and align with Saudi Vision
2030, contributing to the growth of our local
economy and empowering the next generation of
Saudi talent.

allwy

attbhj
@y pid! ajlgall J1ai ¢na pss Uauwg Ual

liiliglgl @aréa (na lifllac o) gni (Jlai (na

dypiy 3jlga Jgly pazgjil graaly wnsuwig
@161i (na pasclig pailaliinl guli dlalsia

Auwwgall paalaal

oolwi ga il Jlall guly gl godi liillg
Jual pghig ulhéiwl wile pjai ellal il
laialaiwlg lifllac Jlaci gai glanl alclosll
Aoll aligb anuilfiwl Glshd iy ga liaam
.Aralle julear dralyinl dlaxd piadi ic
dalna dardy lifllac agji Jga Jgaaii Liillwy
lanlaig pallaci gai pcai

il Alaaall inle Wy=ill pslplgis Lafls woyi

Welcome
Message

Welcome to Abdal for Human Resources!

At Abdal, customer satisfaction is our top
priority. We are committed to delivering
comprehensive HR solutions tailored to our
clients’ unique needs, empowering them to
achieve their organizational goals.

Recognizing that human capital is the
foundation of success, we specialize in attracting,
developing, and retaining top talent to drive
business growth and long-term sustainability.

Our mission is to create lasting strategic
partnerships by providing professional services
that align with global standards and deliver
measurable value to our clients.

We take pride in the services we offer and
welcome the opportunity to connect with you to
explore how we can support your success.
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About Abdal

Origin: Abdal is a Saudi closed joint-stock company headquartered in Riyadh, with a
capital of 100 million SAR. Licensed by the Ministry of Labor, Abdal specializes in delivering
comprehensive HR solutions to businesses and organizations across diverse sectors, along
with domestic staffing services.

Heritage: Abdal is built on a legacy of expertise. Founded by seasoned investors with
extensive experience in contracting, roadworks, maintenance, operations, and financial and
real estate investments, the company brings a wealth of industry knowledge. This diverse
background enables Abdal to anticipate and fulfill client needs while aligning with Saudi
Vision 2030’s goals for economic transformation and growth.

Our Story: The name "Abdal" reflects our commitment to providing innovative and effective
HR solutions—exceptional alternatives that empower businesses to thrive. Our mission is to
offer tailored, strategic workforce solutions that unlock new opportunities for growth and
success.

Mission VISION
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Empowering organizations and
individuals to excel in their core

business by delivering innovative and
tailored human resource solutions that
enhance efficiency and drive success.
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To be the trusted partner of choice in
human resources, setting the
benchmark for excellence and

innovation in HR and staffing solutions
across Saudi Arabia.
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. Company Objectives

We are committed to achieving our stakeholders’ goals by delivering outstanding HR services through:

€ Ensuring the optimal number of contracted employees across diverse sectors, guaranteeing efficiency and timely execution.

€ Providing highly skilled contracted employees who drive value and align with business objectives.

€ Fostering strong client relationships with real-time updates and continuous monitoring, leveraging cutting-edge technology.

. Company Values

Respect is more than just a principle—it is the foundation of everything we do. Our commitment to respect extends
across all aspects of our operations, guided by the following key values:

" N\ N\
€ Rights Protection: We uphold the rights € Time Efficiency: Time is a valuable e L C
. LA . heart of our success. We foster a
of our clients, employees, and asset. We prioritize efficiency and . .
A . . i cooperative environment where every
contractors, ensuring fairness, productivity to drive success and . .
. i . i . . team member plays a vital role in
integrity, and trust in every interaction. achieve our goals. o Nl
achieving shared objectives.
\ J U P
c N N
& Effective Commumcatlon': TT::}n sparency @ Credibility & Trust: Our relationships 4 Fommumty Commltmc.ent: As an
and seamless communication across y - integral part of Saudi society, we
i are built on honesty and reliability, . = .
all departments ensure that clients . . embrace our social responsibility,
. . . fostering long-term partnerships ' . .
stay informed and receive the highest . actively contributing to initiatives
. rooted in transparency. ; .
level of service. that enhance the quality of life.
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Why Abdal?
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) Seamless Round-the-Clock Fostering Employee edicated Clien I L .. . e
Workforce Solutions o g : ploy Relationship lasll Glalle &)la] @hgall Ug dclwll jlaa wlc Jasll Jizall Jolgill JLiSUT (na @éall
Precision in Talent Communication Support Loyalty Management
Acquisition
We employ rigorous Our dedicated team keeps We provide 24/7 assistance We implement strategic Every client is assigned a Ulallel aalyinl ajla] jagi <Ug jijei tnlc i Juagi glanl 24/7 Ja<i Afla ¢Ubl wnlce licllac (néii wna adras wllwi guii
international recruitment clients consistently to ensure essential services measures to cultivate dedicated account manager HAa ganAi JUA ga cllasll cllasll guadleiall grabgall qabgall aajull ¢laxall G a JUa ga (Ja=ll Jalpal JLiaV ¢nlgall wibgill
strategies to identify and informed with regular are TW?-"dacceslﬂb]e to employee loyalty and to oversee recruitment and 6i glanl Jrac JSI aalle dajlll pulaill alail JUa ga allall (na avla padleiall alagleall p3ai jnida GlbLisl aafllall lelasli
-ti ; contracted employees, ; _ . . .
sel'ect top-tier ta]eT\t that updates, ensuring a e emPeTYenCies commitment, ensuring high .st.afﬁng needs.w1th isuitig pladiwl Glaxy QljilUlg (iaall daU1 glasl Liflaljill 20 uiilai &fjLall glas! alhiil aloaallg Ll 36 go Teas difilac
aligns perfectly with our transparent and hassle-free P y 9 ’ . precision and efficiency. Our e o L R . L. I - o
. i ] . reinforcing our levels of professional . . aal g].all&ag djraia .nabhgll .Atiaall &6gill .ayjag dwlw ajai Alléalli Tjgja Auilall
clients’ needs. Our experience. Partnering with ) goal is to deliver an 3 o ) N T . o o
comprehensive process Abdal is the start of a c:c)mrmtm](‘ent to d performance a.md lo.ng-term exceptional, seamless Logf asy8ai nl] tnwila ailac alyy ayla azy Jiul ga Jolsll Guuiillg Apadill
includes meticulous resume journey marked by trust, pro e::ic;;t]:m an client satisfaction. experience that elevates Jualwnlelifllac Jgno ga plaialg aaljll airla JUBT Waay dligidrasll 2a
efficiency, and success. Y workforce management to Juuhiillg pladiwll Glaxy Jhillg Whal guwliall grobgall
new heights. .a1jag cnaljinl Jsau Aailelhig lifllac

screening, in-depth
interviews, and seamless

coordination with clients to
ensure that every hire
supports their goals and
aspirations.
J1al as b - (nay<ill wlall | 10
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. Achievements Of Abdal Human Resources
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The company has More than 7000 human Opening of 7 branches of 7 A ¢ " AL T A o
The company was developed the latest cadres from different the company around the ¢na aspall gpal 7 aliial npy J>1S 7000 ga s aahill Gl aspull aygb ulp aspdu fi i
founded with a paid Internal technical systems . Kingdom to meet the dslaall (Gblia wlita wuly anle Jgall wliha ga Ulbac aj1al auslall ' y
capital of 100 million to manage the Human countries ot ! requirements and 1 il alhsi . . 2il & pd J14)100,000,000 Jla
P SAR R g o t their work today in the & p t ;J.nfzﬂ ghbliarheil Jgullicna Jas=li pthiliaipliaylgal] T
esources Operations Saudi market services of our customers cpwi JSiiu amiaasg (M I Microsoft Dynamics (CRM) )
(Microsoft Dynamics)CRM faster
(& J (& J (& J . J (& J (& J . J |\ J
2015-2016 2017 2018 2019 2019 2018 2017 2015-2016

2023 2022 2021 2020 2020 2021 2022 2023
( 2\ ( A ( ) ( A ( N\ ( N ( N ( )
o - We have secured P T SATI . LY & Wi/ A A : St s o
Ranked among the top 5 Targeting and closing A:;‘:‘;“i;i%;i:?z;n agreements with more el 80 ULLQLQ"] w7 S ng.‘;.u G J 7 &a ?nl_?_u]g‘..golmuu] Rl9 d]"l!] GSJ'UU LQ'L"D"
human resources with big companies like e Sauodi than 200 recruitment Jgo wibgi 1isa 200 ga Ja=ll Gguw agjig %74 Jio Gispall aops 3jlgall dlspw 5 sl ga
companies in Saudi BINLADIN Group, TAMIMI marEet Withs‘]more than companies around the Liisun jujeil pllell 15,000 g0 JiSL ¢mg=uwll dcgaaa (gal (g dcgaaa aslaall (na ai poudl
Arabia Group and SABIC 15,000 cadres world to.strengthen our aulhaiwll wbhga ¢lilwg (nataill arnngswll auyell
polarized network
- J/ - J/ . J . J/ . J . J/ - J . J
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. Our Services

Business Sector

Providing Human Resources for
Organizations:

Abdal supplies qualified human resources for
both public and private sectors within a short
timeframe through long-term operational
contracts, ensuring operational goals are met
and preventing project delays due to
resource shortages.

HR Consulting:

We support our clients in focusing on their
core business and achieving their goals while
managing their human resources
consultations. These consultations include:
developing organizational structures,
drafting policies and procedures, designing
salary structures, defining competency
frameworks, and other advisory services.

Jahez:

Abdal quickly and efficiently provides
qualified human resources for the public and
private sectors through short-term (flexible)
contracts, ensuring seamless achievement of
operational goals.

Executive Search:

We assist our clients in finding the right
leaders through an extensive network that
includes over 15,000 qualified Saudi
candidates in fields such as executive
management, finance, HR, marketing,
engineering, and IT to.

We believe that business success relies on the quality of employees, and this is what sets

Abdal apart.

15 | Company Profile - Abdal Company
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Our Services

Medical Sector

We recruit top-tier, licensed medical
professionals in full compliance with the
Kingdom’s regulations, catering to the diverse
needs of healthcare facilities across medical,
nursing, technical, and administrative fields.
Leveraging a global recruitment network
spanning Arab, Asian, European, and African
nationalities, we ensure access to highly skilled
professionals with both academic and practical
expertise. Our specialists are well-versed in
Ministry of Health regulations and hospital
accreditation processes, guaranteeing excellence
in healthcare service delivery.

Construction Sector

Abdal delivers specialized human resources
solutions to support construction and
contracting projects by recruiting and employing
highly skilled professionals who meet the highest
industry standards. Our workforce includes
engineers, supervisors, and skilled laborers,
enabling faster project completion, superior
execution quality, and workforce availability
tailored to project demands with optimal
flexibility and efficiency.

17 | Company Profile - Abdal Company

Industrial Sector

Abdal provides specialized human resources
tailored to the needs of industrial and
operational establishments by sourcing and
employing highly qualified professionals who
meet the highest industry standards. Our
expertise covers engineers, technicians, and
trained labor, ensuring enhanced productivity,
improved operational efficiency, and seamless
business continuity with maximum flexibility.

Saudi Esnad Services

This service formalizes the contractual
framework for seconding and providing national
workforce services between human resources
companies and other establishments, ensuring
full compliance with the regulations and
guidelines set by the Ministry of Human
Resources and Social Development.
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Our Services

Individual Sector

Tadbeer:

Providing skilled domestic assistance on a
monthly contract basis for citizens and
residents. Our workforce comprises well-
trained professionals from diverse
nationalities, equipped with a deep
understanding of local culture and
household needs.

= 2\

TRAOVDS EER

Dalal:

Flexible, on-demand domestic assistance
tailored to your schedule. Our hourly service
ensures that professional staff arrive at your
location, with service time commencing
upon arrival—no residency required.

=A\N\1

© A LV A\

Balsam:

Comprehensive monthly home nursing care
for individuals, including the elderly and
people with special needs. Our private
healthcare companions provide dedicated
support, ensuring comfort, well-being, and
professional care.

W
____
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Al inll Alnsi o Acnih el dlalsiiaay Yorme medical caxe
Abdal Prime: Mediation Services:
An exclusive service offering highly skilled _— :i Effortless recruitment of domestic workers
i

professionals for high-profile individuals,
celebrities, and royal families. We provide
specialized staff, including professional
drivers, personal security personnel, elite
nannies, horse trainers, nurses, and private
chefs—ensuring excellence and discretion.
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through our mediation services. We
streamline the hiring process for
professionals from various nationalities and
specialties, managing all paperwork and
procedures via the national domestic worker
platform, Musanid.
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. Timeline For Outsourcing Procedures

Issuing work visas in compliance with the
service agreement terms and ensuring
alignment with those provided by the
Ministry of Labor.

l?)
Collaborating with the client to
streamline the personnel selection

process (direct hiring, live interviews, or
business trips).

o,
()

Coordinating with external offices to
conduct interviews and implement the
client-approved selection criteria.

Aladiwll Geljpal ddiajll abAll

%

Monitoring recruitment procedures with
external offices to ensure all
requirements are met.

©)

Ensuring timely arrival of personnel in
accordance with the client’s work plan.

N

Completing all legal and
administrative procedures to deliver
personnel to the client in an organized
and well-documented manner.
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Manpower Outsourcing Services

Abdal offers comprehensive operational contracting services, taking full or partial responsibility for human resource
management to optimize productivity, allowing clients to concentrate on their core business objectives. This approach delivers
multiple advantages, including:

1. Timely Access to Skilled Personnel: Ensuring the 3. Cost and Time Savings: Reducing administrative, 6. Protecting Reputation: Avoiding negative publicity
right people are available for project management accounting, and legal overhead costs. related to employee layoffs.
I kY 4. Flexible Cost Structure: Converting fixed employee 7. HR Responsibility Transfer: Fully outsourcing human
2. Quick Employee Replacement: Efficiently addressing expenses into variable costs. resource management to Abdal, ensuring a

underperformance by swiftly replacing employees seamless experience.

5. Navigating Labor Restrictions: Effectively managing
when needed.

labor limitations imposed on the organization. 8. Employee Dispute Resolution: Handling employee
disputes and minimizing stress for the organization.

Our Integrated Services

Our mission is to ensure our clients’ peace of mind by delivering a full spectrum of human resources management services,

including

@ Issuance of work visas and permits @ Payroll management and health insurance € Comprehensive administrative support and
@ Recruitment, screening, and interview administration round-the-clock supervision

coordination € Transportation, reception, and temporary @ Access to technical channels for tracking

accommodation services recruitment progress

@ International recruitment and travel

arrangements € Employee orientation and onboarding @ Efficient handling of end-of-service procedures
€ Social insurance registration and residency permit € Resolution of labor disputes and management of @ This approach enables us to provide seamless HR
issuance official transactions solutions that allow our clients to focus on their

core business.
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. Community Responsibility

At Abdal, we are deeply committed to social responsibility, prioritizing the interests of all stakeholders within our field. We place
significant emphasis on the social impact of our operations, actively engaging with the community through a range of initiatives.

Our approach to social responsibility is guided by clear principles built on the following core values:

Justice: Ensuring fairness in all

Ethics: Committing to ethical

Humanity: Upholding and Compliance: Strictly adhering to

interactions with individuals and practices and avoiding any form of

protecting human rights. relevant requlations and standards.

organizations. wrongdoing.

=<0 8

& & Ty

Awareness: Promoting education

Environment: Protecting the Safety: Proactively managing risks . ]
. T . within the community about
environment and minimizing through careful planning,

workforce rights and
responsibilities.

harm. prevention, and ongoing training.
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. Our Customers

(Executive Search)
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. Our Customers
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